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Vincent THOMY

https://edengsys.univ-lille.fr  

https://edengsys.univ-lille.fr/en/

https://edengsys.univ-lille.fr/
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Tribute to Henri Happy 

61 years old, Prof. University of Lille

He founded the ENGSYS graduate school, where he served as director.

He was heavily involved in research (founding the Carbon group at IEMN and 

pioneering electronic devices based on 2D materials at IEMN) and numerous 

(European) projects with 5 PhD students under his responsibility 

He was very involved at the national level in the Redoc SPI network (all the 

engineering science Doctoral school in France to share best practices).

He was known and recognized by the entire academic community in France and 

beyond. 

On a daily basis, he did everything he could to ensure that PhD students could work in good conditions. 

He was demanding of himself and others, but he was also very available and kind. 

This is a great loss for the EG, the laboratory, and the academic community as a whole. 

Guest book available (here or at the EG office if you wish to leave a message for his family)
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D2Day - Meeting program

Brief introduction – registration – D2 challenges

Graduate trainings / CFD  versus  skills blocks

CSI review - Graduate college events

LinkedIn network – PhD Associations

ENGSYS Graduate Day - Open discussion
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Direction
dir-edengsys@univ-lille.fr
Deputy directors – Director of studies : 
Damien SOULAT, Frédéric GIRAUD (and Abdelmounaïm TOUNZI coming soon) 
and Vincent THOMY (Stéphane LENFANT, advisory)

ED 
administration

sec-engsys@univ-lille.fr

Mrs Thi NGUYEN   Mrs Apolline MINETTE
Thi.Nguyen@univ-lille.fr apolline.minette@univ-lille.fr
 

Web site https://edengsys.univ-lille.fr  

GS ENGSYS – Staff

Transitional period until the end of January 2026 (election of a new EG director)

mailto:Dir-edengsys@univ-lille.fr
mailto:Dir-edengsys@univ-lille.fr
mailto:Dir-edengsys@univ-lille.fr
mailto:Dir-edengsys@univ-lille.fr
mailto:Sec-engsys@univ-lille.fr
mailto:Thi.Nguyen@univ-lille.fr
mailto:apolline.minette@univ-lille.fr
https://edengsys.univ-lille.fr/
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GS ENGSYS - Organization

Executive Board

Directeur

Domaine 
MNTAT

Deputy / DED

Bureau de 
Domaine

Domaine 
MGCEM

Deputy / DED

Bureau de 
Domaine

Domaine GE

Deputy / DED

Bureau de 
Domaine

Conseil

Comité 
exécutif

Bureau de 
l’EG

Pôle 
administratif

Pôle 
administratif 

central – ULille

Correspondant.e.s
Unités de Recherche

Etablissements 
co-accrédités

Legislative Board Administrative Board

Transitional period until the end of January 2026 (election of a new EG director)

Représentants des Doctorant.e.s (5)
Anna KOBZAR (IEMN)
Margaux LEHUT (L2EP)
Aida HARBAOUI (GEMTEX)
Sarah DRIHEM (IEMN)
Stefan SANDU (IEMN)
Suppléant : 
Esther MBINA (IEMN)



05/12/2025 – D2-meeting- ENGSYS 6

PhD 
Student

Graduate
school

ENGSYS

Research Lab

Supervisors

Graduate
training / 

futur 
professional

carrier /  Well
being

Institutions

(Registration, 

Salary, …)

Missions of Graduate School

PhD: Must contribute to 
the activities organise by its
institution and by Graduate
school – Graduate College
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Missions of Graduate School

Dual status for PhD students: Employee and student
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Oral Defense

Graduate degree 
National decree, framework defined by the state and imposed on establishments. 

The only internationally recognised diploma 

Recruitment conditions: 
Supervisor, residence permit, 

Employement contract (3 years), 
HFD advice

Recruitment conditions:         
Academic level, skills in the field, CIF 

Employee during 3 years
in a Laboratory

/ Research Work 

Graduate School

PhD Students
Registered in a Graduate 

School
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Missions of Graduate School
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Oral Defense

Graduate degree 
National decree, framework defined by the state and imposed on establishments. 

The only internationally recognised diploma 

Dual status for PhD students: Employee and student

Employee during 3 years
in a Laboratory

/ Research Work 

- Papers / Communications
- Skills / Expertises
- Network (social., colleagues, prof., …)
- Stimulating environment (scientific, 
multicultural)

Employee / Rights and duties

- Social security, unemployment, 
- Employment law, paid holidays, 
- Time savings account (CET) 
- Justifying absences, 
Complying with the employers rules (CNRS, 
ULille, Centrale, Company, ...)

Additional contract: Max of 64 h / year for 
extra activities (teaching, consulting). 
Authorisation from employer and thesis 
supervisor PhD Students

Registered in a Graduate 
School
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Missions of Graduate School

Employee during 3 years
in a Laboratory

/ Research Work 
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Oral Defense

Graduate degree 
National decree, framework defined by the state and imposed on establishments. 

The only internationally recognised diploma 

PhD Students
Registered in a Graduate 

School

Dual status for PhD students: Employee and student

T0 + 3 year

T0

T0 + 2 year

T0 + 1 year CSI D1 

CSI D2 

- CSI: can be considered as an 
annual employee appraisal

Manuscript finalization, 
Jury validation 

Advice for a new 
registration

Advice for a new 
registration

Caution: during the contract, if registration is not authorised, 
the employment contract is broken. 

- Trainings (> 60 credits) / 7 blocs , 
- Mobility grants, 
- Diploma, Student card, 
- CROUS / Enrolment fees, 
- ED and institution rules

- Papers / Communications
- Skills / Expertises
- Network (social., colleagues, prof., …)
- Stimulating environment (scientific, 
multicultural)

Employee / Rights and duties

- Social security, unemployment, 
- Employment law, paid holidays, 
- Time savings account (CET) 
- Justifying absences, 
Complying with the employers rules (CNRS, 
ULille, Centrale, Company, ...)

Additional contract: Max of 64 h / year for 
extra activities (teaching, consulting). 
Authorisation from employer and thesis 
supervisor
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Reminder - Renew your registration

2 steps:

1- Pedagogical

You must meet all the requirements for a D1

- Receive a positive opinion from your CSI committee

- Have completed integrity training

- Validation of your request by: your Supervisor(s) / Director of your Lab / Director

of Studies

- Then Graduate school and finaly Graduate administration of your Institution

2 –Administrative

Pay fees to your institution

Deadline: december 2025

If not, you are considered to have resigned
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D2 challenges

During D1:  You have learn a lot about your thesis subject

D2:  - Become more autonomous

- Working hard to achieve results

(Publications – conferences – mobility …)

Why? 

- Results are important for your future professional career

- A main part of your D3 is dedicated to your thesis manuscript and 

defense

- It is important to note that not all doctoral students obtain their doctorate. 

Between 10 and 15% fail for various reasons: termination of contract 

following a negative CSI opinion, failure to write the manuscript, or 

negative opinions from referees concerning the thesis defense. 
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D2Day - Meeting program

Brief introduction – registration – D2 challenges

Graduate trainings / CFD  versus  skills blocks

CSI review - Graduate college events

LinkedIn network – PhD Associations

ENGSYS Graduate Day - Open discussion
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Informations diversesGraduate training courses

Improving your skills to meet the requirements of a function
of PhD (France rule – RNCP organisation)

RNCP: Répertoire National des Certifications Professionnelles 

The diploma attests to a particular level and course of study, whether at 
school or university. 

The RNCP title is mainly linked to a specific function. For example, the title
of engineer or psychologist / PhD.

In France: Difference between RNCP qualification and diploma

Registration in the RNCP is the first guarantee of the quality and seriousness of a 
training course, including the doctorate. 

Graduate degree 
National decree, framework defined by the state and imposed on establishments. 

https://www.legifrance.gouv.fr/loda/id/JORFTEXT000032587086

https://www.legifrance.gouv.fr/loda/id/JORFTEXT000032587086
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Graduate training issue

Trainings 

courses

Graduate

College

EG ENGSYS

Disciplinary trainings (no more)

Ethics and scientific integrity

Transversal trainings

Professional trainings

60 CFD

40 for CIFRE 

and 30 for Cotutelle

20 CFD

20 CFD

20 CFD

CFD  //  RNCP skills Blocks

Seminars, master courses, 

summer/winter schools, …. 

Very basic calculation: for 1,700 working hours per year, 60 credits represent 120 hours, 
equivalent to …. 2.3% of your working time over three years, 
and even 1.5% if disciplinary training is not taken into account...



05/12/2025 – D2-meeting- ENGSYS 15

Informations diversesIn France: PhD diploma regarding companies
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Informations diversesTraining courses - Catalogue of Graduate college

https://doctorat.univ-lille.fr/college-Graduate/formations/
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https://doctorat.univ-
lille.fr/college-
Graduate/formations/

Calendar Graduate college 2025-2026

Compedoc

13 janvier 2026

https://doctorat.univ-lille.fr/college-doctoral/formations/
https://doctorat.univ-lille.fr/college-doctoral/formations/
https://doctorat.univ-lille.fr/college-doctoral/formations/
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Informations diversesTraining courses in your ADUM account // Skills portfolio

Evaluation during the CSI
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Informations diversesTraining courses in your ADUM account // Skills portfolio
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Informations diversesComments on trainings courses  

Training programs are costly

Trainers come from far away – it would be a shame if they didn't have 

anyone in front of them.

Training « language » courses (FLE): Format not suited for PhD: course 

on 12 weeks !

When you register for a course, make sure you are available

GS ENGSYS does not partially validate training credits – No negociation

Credits are allocated only after evaluation of the training by each PhD student
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D2Day - Meeting program

Brief introduction – registration – D2 challenges

Graduate trainings / CFD  versus  skills blocks

CSI review - Graduate college events

LinkedIn network – PhD Associations

ENGSYS Graduate Day - Open discussion
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CSI Review

For the majority of CSI, everything is going very well

Take this opportunity to mention any problems before they become critical

(DEDs – GS) – (During the face-to-face meeting with the jury)

Some confidential information are transmitted only to the director of Graduate

school

Our mission in mediation is to protect you (your rights).

https://edengsys.univ-lille.fr/news/maison-de-la-mediation-a-luniversite-de-lille

Confidential contact if needed:
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CSI Review

It's important to build the Graduate student's confidence during the 

individual interview.

ENGSYS policy: For each CSI, a representative of ENGSYS Graduate

school participate to the committee
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https://international.univ-lille.fr/en/maison-internationale/
5

Are you an international student or traveling abroad during your thesis?

https://international.univ-lille.fr/en/maison-internationale/
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Psycho-Social Risk / House of mediation :

Do you have any doubts about sexist behavior or sexual violence, harassment (cyberbullying or not) or discrimination?

 - Are you a witness or victim of 
 - A situation involving a student, teacher or other university staff 
 - On campus or at your internship location

The House of Mediation is open to students and staff of the university.
It is committed to working in complete neutrality, impartiality and confidentiality.

maison-mediation@univ-lille.fr
03.62.26.91.16
https://www.univ-lille.fr/universite/connaitre-les-
engagements-qui-nous-guident/responsabilite-sociale/aides-
et-outils-contre-les-violences

The missions of the mediation centre

- Provide information and access to the law
- Put people in touch with each other
- Prevent abusive behaviour
- Pacify relationships and prevent conflicts
- Raise awareness within the university community

Trust the university services, don't be afraid of 
reprisals, follow-up is confidential, ...

6

https://www.univ-lille.fr/universite/connaitre-les-engagements-qui-nous-guident/responsabilite-sociale/aides-et-outils-contre-les-violences
https://www.univ-lille.fr/universite/connaitre-les-engagements-qui-nous-guident/responsabilite-sociale/aides-et-outils-contre-les-violences
https://www.univ-lille.fr/universite/connaitre-les-engagements-qui-nous-guident/responsabilite-sociale/aides-et-outils-contre-les-violences
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List of discrimination prohibited by law 

- 7 out of 10 students  say they have been confronted at least 
once with unequal  treatment since arriving at university. 
by teachers, administration, students, ...

- 1 in 10 students declare themselves victims of sexual aggression 
during their studies (here only sexual aggression not others ones)

Risk factors: 

- Economic insecurity, 
- Living abroad and / or alone for the 1st time, 
- Discovering new places and ways of working (Red Zone: 1st semester at 

university), 
- Different profiles and habits from one discipline to another, 
- Student evening, .... 

7

Psycho-Social Risk



05/12/2025 – D2-meeting- ENGSYS 27

https://www.unige.ch/fapse/grire/violentom%C3%A8tre/violentom%C3%A8trescientifique

Violentometer for the scientific world

8

The violentometer is a tool to raise awareness of gender-
based violence among people studying and/or working in 
the research world, and to enable them to assess their 
working environment. GREEN, ORANGE or RED?

Psycho-Social Risk

Travail de l’Université Genève – Suisse

https://www.unige.ch/fapse/grire/violentom%C3%A8tre/violentom%C3%A8trescientifique
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9

Psycho-Social Risk
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D2Day - Meeting program

Brief introduction – registration – D2 challenges

Graduate trainings / CFD  versus  skills blocks

CSI review - Graduate college events

LinkedIn network – PhD Associations

ENGSYS Graduate Day - Open discussion
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ENGSYS PhD professional careers

Today, we have a good feedback on the position of the ENGSYS PhD in 

companies

ENGSYS and MADIS are partners of the network REDOC SPI https://www.redoc-spi.org/

Linkedin account REDOC SPI: https://www.linkedin.com/company/redoc-spi/

LinkedIn account ENGSYS :
https://www.linkedin.com/company/ecole-
Graduatee-engsys-632-lille

SPI-ENGSYS-MADIS-Lille-PhD/Docteurs/Doctorants

We will stay in contact with you during your professional career
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Support for international mobility (Graduate college – MOBLILEX 
(twice/year) – IKS, …)

Best thesis award

….

Be curious and active …

Many other interesting calls/activities

News on the website

PhD Associations ( Consulid, ADSL, IEEE chapter)
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D2Day - Meeting program

Brief introduction – registration – D2 challenges

Graduate trainings / CFD  versus  skills blocks

CSI review - Graduate college events

LinkedIn network – PhD Associations

ENGSYS Graduate Day - Open discussion
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ENGSYS Annual PhD Day

Recruiting volunteers to help to organize the day

Last year

Theme to be defined, it's up 

to you...
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MAKE YOUR PHD A 

SUCCESS
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